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SPECIAL RETIREMENT BOARD MEETING
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REGIONAL TRANSIT AUDITORIUM

1400 29" ST., SACRAMENTO, CALIFORNIA

Website Address: www.sacrt.com
(29th St. Light Rail Station/Bus 38, 67, 68)

MEETING NOTE: This is a joint and concurrent meeting of the five independent Retirement
Boards for the pension plans for the employees and retirees of the Sacramento
Regional Transit District. This single, combined agenda designates which
items will be subject to action by which board(s). Members of each board may
be present for the other boards’ discussions and actions, except during
individual closed sessions.

ROLL CALL ATU Retirement Board: Directors: Li, Morin, Niz, De La Torre
Alternates: Jennings, Muniz

IBEW Retirement Board: Directors: Li, Morin, Ohlson, Burdick
Alternates: Jennings, Gallow

AEA Retirement Board: Directors: Li, Morin, Devorak, Robison
Alternates: Jennings, McGoldrick

AFSCME Retirement Board: Directors: Li, Morin, Mallonee, Hoslett
Alternates: Jennings, Kent

MCEG Retirement Board: Directors: Li, Morin, Lonergan, Thorn
Alternates: Jennings, Sanchez-Ochoa

PUBLIC ADDRESSES BOARD ON MATTERS ON CONSENT AND MATTERS NOT ON THE AGENDA
At this time the public may address the Retirement Board(s) on subject matters pertaining to Retirement Board business listed on
the Consent Calendar, any Closed Sessions or items not listed on the agenda. Remarks may be limited to 3 minutes subject to
the discretion of the Common Chair. Members of the public wishing to address one or more of the Boards may submit a “Public
Comment Speaker Card” to the Assistant Secretary. While the Retirement Boards encourage your comments, State law prevents
the Boards from discussing items that are not set forth on this meeting agenda. The Boards and staff take your comments very
seriously and, if appropriate, will follow up on them.

NEW BUSINESS

ATU |IBEW AEA AESCME MCEG

1. Resolution: Receive International Fund Manager Candidate Presentationsand Select X X X X X
Replacement Fund Manager (ALL). (Bernegger)

2. Information: Introduce the 2016 Actuarial Valuation Completed by Cheiron (ALL). X X X X X
(Bonnel)

11749755.1



REPORTS FROM COMMITTEES
REPORTS, IDEAS AND COMMUNICATIONS
ADJOURN

NOTICE TO THE PUBLIC
Itis the policy of the Boards of Directors of the Sacramento Regional Transit District Retirement Plans to encourage participation in the meetings of the
Boards of Directors. At each open meeting, members of the public shall be provided with an opportunity to directly address the Board on items of interest
to the public that are within the subject matter jurisdiction of the Boards.

This agenda may be amended up to 72 hours prior to the meeting being held. An agenda, in final form, is located by the front door of Regional Transit’s
building at 1400 — 29" Street and posted to RT’s website at www.sacrt.com.

Any person(s) requiring accessible formats of the agenda or assisted listening devices/sign language interpreters should contact the Human Resources
Manager at 916-556-0280 or TDD 916/483-4327 at least 72 business hours in advance of the Board Meeting.

Copies of staff reports or other written documentation relating to each item of business referred to on the agenda are on file with the Human Resources
Administrative Technician at 916-556-0298 and/or Clerk to the Board of Directors of the Sacramento Regional Transit District and are available for public
inspection at 1400 29" Street, Sacramento, CA. Any person who has questions concerning any agenda item may call the Human Resources
Administrative Technician of Sacramento Regional Transit District to make inquiry.

11749755.1
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Agenda Board Meeting Open/Closed Information/Action Issue
Item No. Date Session Item Date
1 02/01/17 Retirement Action 12/28/16

Subject: Receive International Fund Manager Candidate Presentations and Select Fund
Manager (ALL). (Bernegger)

ISSUE

Receive International Fund Manager Candidate Presentations and Select Fund Manager
(ALL). (Bernegger)

RECOMMENDED ACTION

A. Adopt Resolution 17-02- |, Directing Staff to Negotiate a Contract with Lazard Asset
Management to Provide International Large Cap Fund Manager Services within the
International Equity Collective Investment Trust and Authorizing the Sacramento
Regional Transit District General Manager/CEO to Execute Said Contract, in a Form
Acceptable to Legal Counsel

B. Adopt Resolution 17-02-  , Directing Staff to Negotiate a Contract with Pyrford
International PLC to Provide International Large Cap Fund Manager Services within the
Equity Only Non-U.S. Mutual Fund and Authorizing the Sacramento Regional Transit
District General Manager/CEO to Execute Said Contract, in a Form Acceptable to Legal
Counsel

C. Adopt Resolution 17-02- | Directing Staff to Negotiate a Contract with Pyrford
International PLC to Provide International Large Cap Fund Manager Services within the
New Hampshire Investment Trust and Authorizing the Sacramento Regional Transit
District General Manager/CEO to Execute Said Contract, in a Form Acceptable to Legal
Counsel
or

D. Retain JP Morgan as the Boards' International Large Cap Fund Manager

FISCAL IMPACT

Investment Management Fees — Based upon the JP Morgan International Large Cap Fund
investment balance of $22,489,565 as of 11/30/2016:

A. Lazard Asset Management (Lazard) — Maximum annual fee of 80 basis points (BP) or
$179,917.

Approved: Presented:

FINAL 01/25/2017
Chief Financial Officer, Acting

Senior Accountant
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Agenda Board Meeting Open/Closed Information/Action Issue
Item No. Date Session Item Date
1 02/01/17 Retirement Action 12/28/16

Subject:  Receive International Fund Manager Candidate Presentations and Select Fund
Manager (ALL). (Bernegger)

B. Pyrford International PLC (Pyrford) — Equity only non-U.S. mutual fund maximum
annual fee of 84 BP or $188,912.

C. Pyrford — New Hampshire Investment Trust maximum annual fee of 70 BP or $157,427
or
D. JP Morgan (current manager) — Performance based pricing: Base fee of 15 BP per year

and a performance fee equal to 20% of the fund’s outperformance over the MSCI EAFE
Index benchmark, for an annual maximum fee of 75 BP or $168,672.

Transition Manager — A transition manager is unlikely to be needed for any of the options, but
if a transition manager becomes necessary as a result of the form of payout from the JP
Morgan fund, the cost is estimated to be between $10,000 and $20,000.

DISCUSSION

The Retirement Boards selected JP Morgan as an international large cap fund manager in
2007. Prior to that time, Brandes was managing all of the Plans' international large cap
investments. Brandes was a much higher-risk fund manager with very volatile performance
depending on market conditions. JP Morgan was hired as a complement to Brandes, offering a
more conservative approach aimed at more closely tracking the benchmark while providing
protection in a down market. The Retirement Boards terminated their contract with Brandes in
2012 and placed the assets previously managed by Brandes in the State Street Global
Advisors' SSgA EAFE Index Fund. JP Morgan currently holds approximately $22.4 million in
Plan assets, while the SSgA MSCI EAFE Index holds approximately $8.9 million.

Staff and Callan first advised the Boards in June, 2015 that JP Morgan does not appear to be
the best fit within the international large cap space for the Plans going forward. At the June 15,
2016 Quarterly Retirement Board Meeting, pursuant to the terms of the Statement of
Investment Objectives and Policy Guidelines for the Sacramento Regional Transit District
Retirement Plans, the Retirement Boards officially placed JP Morgan on the “Watch List” and
gave direction to staff to perform a search for a replacement international large cap fund
manager. Subsequently, at the August 31, 2016 Special Retirement Board Meeting, the
Boards approved an amended contract with JP Morgan to move to performance based pricing
based on JP Morgan’s performance relative to the MSCI EAFE Index benchmark, which could
generate significant savings on investment management fees.

As presented at the September 14, 2016 Quarterly Retirement Board Meeting, Callan
Associates, Inc. (Callan) has reviewed JP Morgan’s performance based on the June 30, 2016
investment manager returns report (gross of fees), as follows:
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Item No. Date Session Item Date
1 02/01/17 Retirement Action 12/28/16
Subject:  Receive International Fund Manager Candidate Presentations and Select Fund
Manager (ALL). (Bernegger)

Last Last Last 3 Last 5 Last7

Quarter Year Years Years Years

JP Morgan -0.31% -12.59%  0.83% 1.29% 6.05%
MSCI EAFE Index -1.46% -10.16% 2.06% 1.68% 5.97%
Over/(Under) Performance 1.15% -2.43% -1.23% -0.39% 0.08%

Analysis of this data shows that, when the investment management fees of 70 BP are
deducted, JP Morgan underperformed the benchmark during all time periods except for last
quarter.

Based on direction from the Boards and input from staff, Callan completed an international
fund manager search to replace JP Morgan and each of the Retirement Board Chairs
appointed one member of their respective bargaining group to participate in the search
committee.

On November 4, 2016 with the assistance of Anne Heaphy, Vice President in Callan’s Fund
Sponsor Consulting Group, and Andy Iseri, Senior Vice President and non-U.S. Equity
Investment Consultant in Callan’s Global Manager Research group, the search committee met
to discuss three candidate firms recommended by Callan.

The committee meeting began with an overview of the Retirement Plans’ current asset
structure and fund managers. Mr. Iseri then provided a detailed review of each of the three
candidate managers, providing background on staffing, returns, investment philosophy, risk,
and other attributes. The search committee opted to move forward with Retirement Board
interviews with two of the candidates: Lazard and Pyrford. See Attachment #1 for the search
book prepared by Callan on these two firms.

Lazard is considered a value manager that focuses on return on equity (ROE). Per Mr. Iseri,
investment managers that focus on ROE tend to have more stable returns, unless lower quality
stocks are leading the market. Lazard is a fundamental bottom-up manager that was founded
in 1970 and currently manages $167.8 billion in assets across all of their funds. Lazard is
headquartered in New York City, New York.

Pyrford is also considered a value manager with an absolute return approach. Per Mr. Iseri,
Pyrford looks at dividend yield and earnings growth. Their core strategy is defensive and they
look to position themselves to add value in a down market. Pyrford is headquartered out of
London, England, with offices in the U.S., and currently manages $11.1 billion in total. Pyrford
offers two different investment vehicles as options for the Plans 1) a Mutual Fund and 2) the
New Hampshire Investment Trust, characteristics of the investment vehicles are below:
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Subject:  Receive International Fund Manager Candidate Presentations and Select Fund
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CE

CF  Entry/Exit
Investment Product Vehicle Fees & CF
Organization / Proposed Minimum 'Fee on $15mm Assets Assets Investor  Liquidity/ EM (%) Policy EM
Product Vehicle (mm)  (CF: mgmt/all-in) (mm) (mm)  Protections Valuation 5yrHigh|Low Maximum Limit
MF 2%
849 2 if Dail
R6: BISGX $0 0.84% $623 | ifredeemed < aily
30 days
Pyrford International PLC 10.34%
. $3,510 ) . 20%
Equity Only Non-U.S. New None, afthough Hi: 12% | Lo: 8%
Hampshire o o ADL may apply
Investment $0 0.70% /0.70% $425 for signifcant Monthly
Trust transactions.

The committee had constructive dialogue regarding which fund manager(s) should provide
presentations to the full Retirement Boards. Pyrford and Lazard were the two top choices with
a slight lean towards Pyrford due to down-market protection. Based on all the information
presented and discussed, the committee felt it prudent to provide the Board with options.
Therefore, the committee decided unanimously to invite Lazard Asset Management and
Pyrford International PLC to make detailed presentations to the full Board for consideration.

At the original committee meeting, only the Equity Only Non-U.S. mutual fund Pyrford option
was presented. Callan subsequently provided the New Hampshire Investment Trust option to
staff. After further discussion, the committee requested that the Boards be presented with both
of Pyrford's investment vehicle options.

See Attachment #2 for the Lazard presentation materials, Attachment #3 for Lazard’s January
outlook and Attachment #4 for the Pyrford presentation materials.

Upon completion of the fund manager candidate presentations, staff will seek action from the
Boards to (a) direct staff to negotiate a contract with either Lazard or Pyrford for approval by
the General Manager/CEO of Sacramento Regional Transit District or (b) make no changes
such that JP Morgan would continue to serve as fund manager.

If the Boards opt to terminate JP Morgan and select either Lazard or Pyrford, staff and Callan
will report back to the Boards on progress with their negotiations with the selected manager.



RESOLUTION NO. 17-02-

Adopted by the Board of Directors for the Retirement Plan for Sacramento Regional
Transit District Employees Who Are Members of the AEA on this date:

February 1, 2017

DIRECTING STAFF TO NEGOTIATE A CONTRACT WITH
USING THE INVESTMENT VEHICLE TO PROVIDE
INTERNATIONAL EQUITY FUND MANAGER SERVICES AND AUTHORIZING THE
SACRAMENTO REGIONAL TRANSIT DISTRICT GENERAL MANAGER/CEO TO
EXECUTE SAID CONTRACT, IN A FORM ACCEPTABLE TO LEGAL COUNSEL

BE IT HEREBY RESOLVED BY THE RETIREMENT BOARD OF DIRECTORS
FOR THE RETIREMENT PLAN FOR SACRAMENTO REGIONAL TRANSIT DISTRICT
EMPLOYEES WHO ARE MEMBERS OF THE AEA AS FOLLOWS:

THAT, the Retirement Board staff is directed to negotiate a contract with
to provide International Equity Fund Manager Services
for investments of the Retirement Plan for Sacramento Regional Transit District
Employees who are Members of the ATU Local Union 256, and that the General
Manager/CEO of the Sacramento Regional Transit District is authorized to execute such
contract, in a form acceptable to Legal Counsel, assuming use of the
investment vehicle and investment fees not to exceed

RUSSEL DEVORAK, Chair
ATTEST:

Sue Robison, Secretary

By:

Donna Bonnel, Assistant Secretary
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Sacramento Regional Transit
District

Investment Manager Evaluation

International Equity



Callan

Investment Manager Evaluation

International Equity

January 2017

The following investment manager organizations have submitted information to Callan regarding their investment management
capabilities, for which information Callan has not necessarily verified the accuracy or completeness of or updated. The information
provided to Callan has been summarized in this report for your consideration. Unless otherwise noted, performance figures reflect a
commingled fund or a composite of discretionary accounts. All written comments in this report are based on Callan’s standard
evaluation procedures which are designed to provide objective comments based upon facts provided to Callan. Statements in this

report are made as of the date they are expressed.

This report is for informational purposes only and should not be construed as legal or tax advice on any matter. Any decision you
make on the basis of the content is your sole responsibility. You should consult with legal and tax advisers before applying any of
this information to your particular situation. Reference to or inclusion in this report of any product, service or entity should not be
construed as a recommendation, approval, affiliation or endorsement of such product, service or entity by Callan. Past performance

is no guarantee of future results.



Callan

The following investment manager organizations have submitted information to Callan Associates Inc.
regarding their investment management capabilities. The information has been summarized in this report
for the consideration of the Sacramento Regional Transit District.

International Equity

Lazard Asset Management

Pyrford International PLC
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Sacramento Regional Transit District

Investment Manager Evaluation
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Manager Search Process

Callan Manager Search Process

Client and Manager Candidate
Considerations

Quantitative Screening

Qualitative Screening

Oversight
Committee Review

Semi-Finalist
Review

v

Manager Search Process Overview

Callan’s investment manager searches are underpinned by a disciplined, six-step process:
I. Identify Client and Manager Candidate Considerations

At the onset of each search, Callan meets with the client to review and document any specific
characteristics sought in an investment manager. This includes factors such as the manager’s strategy
and approach, organizational structure, minimum/maximum assets under management, performance
criteria relative to an appropriate index and peer group, and risk tolerance. These factors serve as the
basis for developing the appropriate quantitative and qualitative screening criteria.



Callan

[I. Conduct Quantitative Screening

After beginning with the broadest possible universe of candidates, Callan narrows the field using client-
specified screening criteria to screen our proprietary database. Screens examine numerous quantitative
factors including performance, volatility, correlation with the existing structure, and assets under
management. Callan screens performance across multiple time periods, market cycles, and statistical
analyses so as to identify consistency of returns and avoid performance bias.

[ll. Perform Qualitative Screening

Qualitative screening concentrates the field even further. Qualitative screens examine manager type,
organizational history, depth and experience of investment personnel, investment process and style,
client servicing capability and resource allocation. Callan generates qualitative assessments based on
manager research conducted by our dedicated asset class specialists and generalist consultants through
regular in-house meetings, conference calls, and on-site manager due diligence.

V. Oversight Committee Review of Preliminary Recommendations

Callan’'s Manager Search Committee—an oversight body that is comprised of more than a dozen senior
consultants—reviews each search to thoroughly examine candidates and ensure Callan has met the
client’'s specified criteria. Collectively, the Manager Search Committee vets the candidates and identifies
semi-finalist candidates to present to the client.

V. Review Semi-finalist Candidates

A manager evaluation document comparing the semi-finalist candidates is prepared for the client. Callan
reviews the report with the client to highlight important considerations in conducting the search, compare
and contrast the manager candidates, and assist in the identification of finalist candidates.

VI. Interview Finalists

To gain additional insight, finalists are invited to present to the client. The presentations generally include
an overview of the manager organization and a specific review of the product being considered. They
also provide the opportunity for the client and/or consultant to address any outstanding issues. A winner
is typically selected following these presentations.



Sacramento Regional Transit District
Pension Plan
MSCI WORLD ex-US Search
Candidate Profile
June 2016

A. Manager Orientation

Sacramento Regional Transit District (‘RT”) Pension Plan seeks an investment management firm with an
expertise and proven record in managing international equity portfolios.

B. Manager Type
Only qualified investment counselor organizations registered under the Investment Advisors Act of 1940 will be
considered. This includes investment counselors and investment counseling subsidiaries of banks, brokerage

houses and insurance companies.

C. Investment Style

RT is seeking an international manager to replace its current active manager, JPMorgan EAFE Plus. RT would
like to consider MSCI WORLD ex-US managers that would be complementary to their SSgA EAFE Index
mandate. Managers will be allowed to have up to 15% exposure to the emerging markets but no more as RT has
a dedicated EM mandate with DFA Emerging Markets Core. RT is also in the process of funding a developed
international small cap mandate with AQR.

D. Total Assets Under Management

Managers should have a minimum of $5.0 billion in assets under management at the firm, ideally with a stable
and well-diversified client base.

E. Size of Professional Staff

There should be a sufficient number of client service and investment personnel relative to the firm’s account load
to assure that RT has reasonable access to the firm and that the investment portfolios are well attended.

F. Experience in Managing Funds

It is essential that candidates exhibit organizational stability and have compensation and ownership programs that
provide reasonable assurance of their ability to retain key investment professionals. The organization should have
been in business for a minimum of five years. Organizations with less than five-year history, however, may be
considered in certain circumstances (e.g. spin-off from parent company).

G. Geographic Location

No preference.

H. Investment Vehicles

Institutional mutual fund or commingled trust.

I. Flexibility of Individual Portfolio Manager

Some flexibility of investment holdings is permissible among accounts; however, the dispersion of portfolio returns
across accounts within the firm should be small. There should be a firm-wide investment process.

Ca“an Knowledge. Experience. Integrity. 1



J. In-House Research Capability
In-house research capability is preferred although limited outsourcing is acceptable.
K. Portfolio Risk Level

The candidates should have a risk level that is at least commensurate with the return achieved. Candidates
should demonstrate risk-adjusted performance which compares favorably to the appropriate index and style
group. Risk will be considered relative to the benchmark as well as in absolute returns.

L. Historical Performance Criteria
Historical performance criteria will be scored based on the following:

e Cumulative 4, 5 and 7 year data relative to the MSCI WORLD ex-US Index and CAl Non-U.S. Equity
Style group

e Rolling three-year periods based on quarterly data compared to the MSCI WORLD ex-US Index and CAI
Non-U.S. Equity Style group

Performance will be evaluated relative to each criteria; thus, there will be a maximum of 40 points possible (17
rolling three-year periods and 3 other cumulative periods). Candidates will receive one point for each standard
passed. The relative score will be considered for candidates with limited performance history. Performance at a
prior employer may be utilized on a case by case basis.

M. Client Servicing

The firm should be service-oriented and responsive to individual client needs. Portfolio managers and client
service professionals should be capable of clearly articulating their investment process and explaining it through
unfavorable markets. The portfolio manager, or well-qualified client service professional, must be available to
answer questions and provide support in a timely basis upon request.

N. Qualities Specifically Sought

Superior long-term out performance relative to peers and the benchmark
Disciplined investment process

Positive risk-adjusted returns

Low turnover of personnel

Effective communication skills

O. Qualities to be Avoided

e Firms with current negative publicity

e Organizational instability

e Significant performance attributable to short periods of excess return
o Excessive recent growth in assets

e Concentrated client base

P. Financial Well-Being of Firm

Must be successful in the business of money management. The firm should be professionally managed and have
a long-range business plan. Principals should not have recently cashed out. The ideal firm will have strong
monetary and/or equity incentives in place for the investment professionals.

Q. Fees

RT seeks a competitive fee schedule that is commensurate with the firm’s demonstrated expertise.

Ca“an Knowledge. Experience. Integrity. 2
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Lazard Asset Management
30 Rockefeller Plaza
New York, NY 10112

History

In 1848, three brothers, Alexandre, Simon, and Lazard formed the company now known as Lazard Freres & Co. LLC
(LF&Co.), in New Orleans and subsequently in San Francisco. In 1970, the firm established Lazard Asset Management
(LAM) as its investment management division and registered with the SEC on May 1, 1970. On January 13, 2003, LAM
reorganized and became a separate legal entity and subsidiary of LF&Co. On May 5, 2005, shares of Lazard Ltd, a newly
formed Bermuda corporation, began trading publicly on the New York Stock Exchange (ticker: LAZ). As before the initial
public offering, Lazard Group LLC continues to be the sole member of LF&Co., a New York limited liability company, which is
the parent company of LAM.

Structure Contact: Robert Connin
Founded: 1970 30 Rockefeller Plaza

Parent: Lazard Freres & Co. LLC (LF&Co.) New York, NY 10112

Ownership: Publicly Owned Phone: (212) 632-6566

Errors and omissions insurance: Yes Fax: (212) 332-5656

In compliance with SEC and DOL: Yes Email: robert.connin@lazard.com

GIPS Compliant: Yes

Key Professionals Joined Investment Employee Structure
Firm Experience
Ashish Bhutani - CEO 2003 1985 Client Services/Marketing 264
John Reinsberg - CIO of Global Equity 1992 1981 Dedicated Fundamental Analyst 103
Dedicated Quantitative Analyst 5
Executive Management 10
Operations 105
Portfolio Manager 146
System/Information Technology 35
Trader 15
Total 683
Total Asset Growth Total Asset Structure
250000 Asset Type $(mm)
U.S. Tax-Exempt 41,339 25%
200000 roroas | 78361 | oo U.S. Taxable 32,900  20%
2150000 151666 | | l ni B Non-U.S. 54,341 32%
2 127008 Mutual Fund 35,274 21%
= 100000 - Other 3,932 2%
hdd Total 167,786 100%
50000 -
0

2011 2012 2013 2014 2015

U.S. Tax-Exempt Separate/Commingled Assets as of December 31, 2015

Asset Class $(mm) Client Type $(mm)

Domestic Balanced 376 1% Corporate 8,130 20%
Domestic Broad Equity 5,308 13% Endowment/Foundation 3,532 9%
Domestic Broad Fixed-Income 2,392 6% Multi-Employer 3,711 9%
Intl Equity 30,093 73% Public 18,533 45%
Intl/Global Balanced 302 1% Insurance 1,021 2%
Intl/Global Fixed-Income 2,765 7% High Net Worth 1,055 3%
Other Alternatives 104 0% Other 5,357 13%
Total 41,339 100% Total 41,339 100%

Note(s): Asset increase in 2012 was attributed to the gain of 107 accounts for $8 billion. Asset growth in 2013 was attributed to the gain of 32 accounts for $1.4
billion and market appreciation. Asset increase in 2014 was attributed to the gain of 32 accounts for $1.4 billion and inflows into existing accounts. Asset
decline in 2015 was attributed to the loss of 229 accounts for $10 billion and market movement. "Other" assets denote mutual funds, commingled funds, and
hedge funds.

Callan Lazard Asset Management 1



Lazard Asset Management
International Equity
As of December 31, 2015

Key Professionals Joined Investment Total Asset Structure
Firm Experience
. Asset Type $(mm)
m!cﬂae: Ery B Pt'}[/l PM %883 182& U.S. Tax-Exempt Commingled 519 5%
Ichael bennett - U.S. Tax-Exempt Sep Acct 6,639 59%
Kevin Matthews - PM 2001 2001 U.S. Taxable 2397 21%
Michael Powers - PM 1990 1990 Non-U S 172 2%
John Reinsberg - PM 1992 1981 Mutual' F.und 1552 14%
Total 11,278 100%

Investment Professionals

5 Years
Function #  Gained Lost Total Asset Growth
Central Research Analyst 57 15000
Portfolio Manager 5 1 0
Portfolio Decision: Team Management —
9 2 10000 10300
S 7704
Product Highlights: = 6045
, = 5000 |- 395 4
Investment Style: Intl Core Equity & =204
Benchmark: MSCI EAFE l
Invest. Strategy: Fundamental Research (100% Bottom Up) 0 2011 2012 2013 2014 2015

Investment Process:

10% Country/Regional Allocation U.S. Tax-Exempt Assets

10% Industry/Sector Allocation
80% Security Selection Largest # of $(mm) 5 Years

Year Vehicle Acct Accts Assets Net Flows
Portfolio Characteristics End ggggp;?g led 1 ggg 32 6 g;g 49

Wtd Avg Market Cap ($M) 50,780 ’ '

% Large Cap ($wgt) > $15B 68

% Mid Cap ($wgt) $3.5-$15B 27 Fee Schedule: See Summary Matrix

% Small Cap ($wgt) $700M - $3.5 B 5

Number of Holdings 63

Annual Percent Turnover 35

Total Emerg. Mkts Exposure 5

Performance Composite

Assets in composite ($mm): 5,561 2015 Annual Dispersion Range:
Number of Accts in Composite: 11 Composite Return: 2.40%
Highest Return: 2.93%
Lowest Return: 2.15%

Note(s): Due to the recent inception of the proposed commingled vehicle (launched in 1Q15), performance represents the
composite, gross-of-fees. Policy maximum to Emerging Market exposure is 10%. Portfolio manager Kevin Matthews joined
the strategy in March 2013. Lazard’s total International Equity strategy AUM, above, includes the following strategies Int’l
Equity, Int'l Equity (ACW ex-US), Int'| Equity Plus, Int'l Equity Plus (ACW ex-US), and Int'l Equity ex-EM. Asset increase in
2012 was attributed to inflows into existing accounts and market appreciation. Asset growth in 2014 was attributed to the net
gain of 17 accounts as well as inflows into existing accounts. US exposure on page 7 represents companies domiciled in the
United States who derive the majority of their assets, revenues, or business from international markets.

Ca“an Lazard Asset Management 2



Lazard Asset Management
International Equity

Investment Philosophy:

The Lazard International Equity strategy seeks to generate strong relative returns over a full market cycle by investing in
companies with strong and/or improving financial productivity at attractive valuations. The strategy typically invests in non-US
companies, including those from emerging markets, with a market capitalization generally of $3 billion or greater. EAFE and
ACWI ex-US benchmarked versions are available, resulting in different emerging markets exposure. A version that excludes
emerging markets is also available.

Research Process:

The research process is approximately 20% quantitative, but it does not use quantitative models. Lazard employs various
screening processes to search global databases for companies that appear to offer strong financial productivity at attractive
valuations. Screening seeks to identify companies that are attractively priced (i.e., low price/earnings, price/book and
price/cash flow), relative to their financial returns (i.e., return on equity, cash return on equity, return on assets, operating
margins). Screening also eliminates stocks that do not have sufficient liquidity to be included in a portfolio. Quantitative
processes are used to provide insight to the portfolio management teams for risk management purposes. Optimization
programs (BARRA Aegis, Northfield Optimizer, GRAM, Style Research) can be used by Lazard to identify and quantify
portfolio risk. The portfolio management teams may limit exposure to various measures of risk including: industries, sectors,
countries, and style characteristics (such as large or small cap bias). Individual security exposure is also limited to control
risk and maintain liquidity.

Country Strategy:
Country weightings are a residual of Lazard’s stock selection process.

Security Selection:

In searching for under-valued, under-appreciated and financially productive stocks, the team follows an investment process
that incorporates different types of research, as well as other investment selection techniques: idea sourcing and
fundamental research (return analysis, accounting validation, modeling and valuation). The results from their return analysis
and accounting validation are incorporated in the construction of a set of expectations for future cash flows and profitability.
In each scenario, they value the company. Stocks are selected by the portfolio management team from the wide range of
ideas generated by the team and the investment platform. Stocks tend to fall into one of three broad categories: mispriced,
compounders and restructuring.

Portfolio Construction:

Portfolio construction is driven by stock selection. The International Equity portfolio management team builds the portfolio
selecting one stock at a time with inclusion of a stock in the portfolio primarily dependent on a new idea’s attractiveness
relative to existing portfolio holdings. Sector and regional exposures are a residual of the investment process. In addition,
consideration is given to the impact the stocks inclusion may have on portfolio structure and risk metrics as well as any client
specific mandate. The process is ongoing with formal and informal research and portfolio construction discussions held
throughout the week. Idea sourcing, fundamental analysis and portfolio construction is a collegiate process involving all
members of the portfolio management team; however the lead portfolio manager is ultimately responsible for investment
decisions. The objective is to construct a portfolio which achieves the investment objectives and adheres to the investment
philosophy and process detailed above. Portfolio construction utilizes risk analysis tools and processes to analyze portfolios
to understand portfolio risk exposures and avoid any unintended risk concentrations.

Currency Strategy:

Lazard does not seek to actively manage currency, and does not typically engage in hedging. As part of the risk
management process, they seek to ensure that the portfolio is not unduly concentrated in securities denominated in specific
currencies or whose business is heavily exposed to adverse movements. However, the team attempts to add value through
in-depth analysis of individual companies and not through forecasting complex macroeconomic relationships such as
currency rates. Company analysis takes into account the effects of macroeconomic and currency effects.

Sell Discipline:

The sell discipline is an equally important component in the investment process. A review of existing portfolio holdings is
triggered when a new idea offers more attractive risk/reward; the price performance objective has been achieved; or the
fundamental investment assumptions change and the investment thesis is invalidated. While the fundamental research
process is highly collaborative, the portfolio management team makes the final determination of what gets bought and sold in
the portfolio.
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Lazard Asset Management

International Equity
Return Analysis Summary

Return Analysis
The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last two charts illustrate the manager’'s
ranking relative to their style using various risk-adjusted return measures and returns for rising/declining periods.

Performance vs CAl Non-U.S. Equity Style (Gross)
Periods ended September 30, 2016
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Lazard Asset Management
International Equity
Risk Analysis Summary

Risk Analysis

The graphs below analyze the risk or variation of a manager’s return pattern. The first scatter chart illustrates the
relationship, called Excess Return Ratio, between excess return and tracking error relative to the benchmark. The second
scatter chart displays the relationship, sometimes called Information Ratio, between alpha (market-risk or "beta" adjusted
return) and residual risk (non-market or "unsystematic" risk). The third chart shows tracking error patterns versus the
benchmark over time. The last two charts show the ranking of the manager’s risk statistics versus the peer group.

Risk Analysis vs CAl Non-U.S. Equity Style (Gross)
Five Years Ended September 30, 2016
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Lazard Asset Management
History of Ending Regional Weights
Period Ended September 30, 2016
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Country Allocation
Lazard VS MSCI World ex US Index (USD Net Div)

Country Allocation

The chart below contrasts the portfolio’s country allocation with that of the index as of September 30, 2016. This chart is
useful because large deviations in country allocation relative to the index are often good predictors of tracking error in the
subsequent quarter. To the extent that the portfolio allocation is similar to the index, the portfolio should experience more
"index-like" performance. In order to illustrate the performance effect on the portfolio and index of these country allocations,
the individual index country returns are also shown.

Country Weights as of September 30, 2016
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Lazard Asset Management
International Equity
Equity Characteristics Analysis Summary

Portfolio Characteristics

This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’'s style group. This analysis illustrates whether the manager’s current holdings are consistent with other

managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against CAl Non-U.S. Equity Style
as of September 30, 2016
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Sector Weights

The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager's sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that

account for half of the portfolio’s market value.
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Portfolio Characteristics Analysis

CAIl Non-U.S. Eq. Style

The charts below illustrate the behavior of the product over different portfolio characteristics through time. As a backdrop the
range (from 10th to 90th percentile) is shown for the CAlI Non-U.S. Eq. Style Universe. The ranking of the product in this
group is shown above each quarter end dot. The average ranking of the product and, if there are at least 12 data points, the
standard deviation of that ranking is also shown on the chart. The MSCI World ex US is shown for comparison purposes.
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Any particular portfolio characteristic observation(s) may be missing due to a failure to pass a minimum "coverage hurdle" intended to ensure quality.
This can occur when the portfolio has a significant weight in stocks for which the data vendor(s) cannot supply the particular relevant financial metric.

Ca“an Lazard Asset Management 9




Pyrford International PLC



Pyrford International PLC
79 Grosvenor Street
London, GBR W1K-3JU

History

Pyrford International PLC began in 1982 as the in-house manager of the multi-national group ElderlXL Ltd. Australia. It
moved the headquarters to London in 1987 and was purchased in a management buy-out in 1991. A marketing/client
service office was opened in New York that same year. The Australia and New Zealand offices were sold in 1994. Pyrford
has been registered with the SEC since 1989 and gained the first tax-exempt US client in 1993. Pyrford’s ultimate parent
company is Pyrford Capital Ltd. which is owned 40% by key employees and 40% by Euro Equity Holdings SA, a European
investment company. In addition, a 20% stake is held by Strategic Investment Group Ventures, a joint venture between
CalPERS Manager Development Program and Strategic Investment Group. In December 2007, Bank of Montreal Capital
Markets (Holdings) Limited, a company within the BMO Financial Group (being Bank of Montreal and its subsidiaries),
acquired 100% of the share capital of Pyrford International.

Structure Contact: Simon Phillips

Founded: 1987
Parent: BMO Financial Group
Ownership: Other

95 Wigmore Street
London, GBR W1U 1FD
Phone: +44 207 399 2242

Fax: +44 207 399 2205
Email: simon.phillips@pyrford.co.uk

Errors and omissions insurance: Yes
In compliance with SEC and DOL: Yes
GIPS Compliant: Yes

Joined Investment Employee Structure

Firm Experience

Key Professionals

Tony Cousins - CEO, CIO 1989 1984 Client Services/Marketing 5
Drew Newman - COO 2005 1986 Dedicated Fundamental Analyst 4
Economist 1
Executive Management 3
Portfolio Manager 8
Trader 2
Total 23
Total Asset Growth Total Asset Structure
20000 Asset Type $(mm)
U.S. Tax-Exempt 1,497 14%
___ 15000 U.S. Taxable 636 6%
@ Non-U.S. 6,788 61%
£ 10000 Mutual Fund 2,153 19%
= 7263 Total 11,073 100%
&+
5000 =-351g T
0
2011 2012 2013 2014 2015
U.S. Tax-Exempt Separate/Commingled Assets as of December 31, 2015
Asset Class $(mm) Client Type $(mm)
Intl Equity 1,497 100% Corporate 1,150 77%
Total 1,497 100% Endowment/Foundation 126 8%
Public 215 14%
Sub-Advised 6 0%
Total 1,497 100%

Note(s): Tony Cousins took over as CEO and CIO in January 2011, replacing Bruce Campbell who ultimately retired in March 2015. In January 2014, Tony
Cousins expanded his responsibilities temporarily to assume the position of CEO for Lloyd George Management (LGM), which is also part of BMO Global
Asset Management. In November 2014, Cousins relinquished his role as CEO of LGM to focus on Pyrford as its CEO and CIO. Asset growth in 2012 was
attributed to the gain of 34 accounts for $2.0 billion and market appreciation. Asset growth in 2013 was attributed to the gain of 30 accounts for $1.3 billion and
market appreciation. Asset growth in 2014 was attributed to the gain of 17 accounts for $789 million. Asset decline in 2015 was attributed to the loss of 13
accounts for $1.1 billion.

Callan

Pyrford International PLC

1



Pyrford International PLC
Equity Only Non-U.S.
As of December 31, 2015

Key Professionals Joined Investment Total Asset Structure
Firm Experience
. Asset Type $(mm)
Tony Cousins - PM 1989 1984 U.S. Tax-Exempt Commingled 660 13%
Daniel McDonagh - PM 1997 1997 U.S. Tax-Exempt Sep Acct 519 10%
Paul Simons - PM 1996 1996 re 0
. U.S. Taxable 636 12%
Stefan Bain - PM 2012 2001 o
: Non-U.S. 1,121 22%
Nabil Irfan - PM 2005 2000 Mutual Fund 2153 429
Peter Moran - PM 2003 2003 Total 2090 1 000/"
Jun Yu - PM 2008 2000 ota ’ o

Investment Professionals Total Asset Growth

5 Years

Function # Gained Lost ;ggg
Portfolio Manager 7 1 3 . 5090
Portfolio Decision: Team Management 2 5000 |
o] : g S 4000
— S 3000 2478
Product Highlights: & 2000 | 1545
Investment Style: Intl Value 1000 l

Benchmark: MSCI EAFE 0

Invest. Strategy: Fundamental Research/Risk Control (Bottom
Up/Top Down Overlay)

Investment Process:
50% Country/Regional Allocation

2011 2012 2013 2014 2015

U.S. Tax-Exempt Assets
Largest # of $(mm) 5 Years

50% Security Selection \(égrr:cml;;gle q A1c(c):(t) Ac1c$s Asgg(t)s Net Fé%ws
_ . Year Separate 177 6 519 224

Portfolio Characteristics End

Wtd Avg Market Cap ($M) 52,752 -

% Large Cap ($wgt) > $15 B 63 Fee Schedule: See Summary Matrix

% Mid Cap ($wgt) $3.5-$15B 29

% Small Cap ($wgt) $700M - $3.5 B 8

Number of Holdings 74

Annual Percent Turnover 13

Total Emerg. Mkts Exposure 11

Vehicle Information
Market Value ($mm): 655 Annual 2015 Return: (3.16%)

Note(s): Performance represents the mutual fund, gross-of-fees. Due to its short track record the performance composite is
shown in the performance section as supplemental information. In April 2016 Roderick Lewis was promoted from analyst to
portfolio manager. Portfolio manager Bruce Campbell retired in March 2015. Japan portfolio manager, Paul Heaton, retired at
the end of April 2012 and was subsequently replaced by Stefan Bain in June 2012. Portfolio manager Geraldine Arrigoni left
the firm in September 2013. Asset growth in 2012 was attributed to the gain of four accounts for $426 million and market
appreciation. Asset growth in 2013 was attributed to the gain of five accounts for $758 million and market appreciation. Asset
increase in 2014 was attributed to the gain of five accounts for $542 million and fund inflows into existing accounts.
Performance dispersion between the mutual fund and composite in the first half of 2016 was due to pricing source
differences and cash flows.
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Pyrford International PLC
Equity Only Non-U.S.

Investment Philosophy:

Pyrford’s investment strategy is based on a value-driven, absolute return approach, with both top-down and bottom-up
elements. At the country level they seek to invest in countries that offer an attractive market valuation relative to their
long-term prospects. At the stock level they identify companies that offer excellent value relative to in-house forecasts of
long-term (5 years) earnings growth. This approach is characterized by low absolute volatility and downside protection.

Research Process:

Internally generated research accounts for approximately 70% of the total research effort. The Chief Executive Officer
concentrates on macro research; the portfolio managers assisted by regional analysts are engaged in both economic and
stock research. Company visits are a key contribution to the build-up of the fundamental macro story. In addition to visiting
companies, the investment professionals visit government departments, central banks, economists and local brokers. To
supplement the work conducted internally, Pyrford subscribes to Marc Faber, Lombard Street Research and Smithers & Co
Ltd. These help challenge Pyrford’s internal work and provide a useful sounding board. For statistical data Pyrford utilizes
Thomson Datastream. This gives access to national government statistical sources plus the IMF, OECD, and other
databases.

Country Strategy:

Country allocation decisions are made by the Investment Strategy Committee, which meets a minimum of once a month.
Country allocations are made on a comparative value basis utilizing an internally generated Equity Valuation Matrix. This
process produces a value indicator for each market. They will invest in those markets offering the best value.

Security Selection:

The stock selection process includes two separate strands. The first step is an in-depth historical analysis of the company’s
balance sheet and earnings statements, focusing on a number of key ratios, including Du Pont analysis of return on equity
(ROE). The output leaves out companies with levels of ROE driven by excessive leverage and prefers those who generate
returns through asset turnover and net profit margin. Each analyst or portfolio manager is responsible for compiling and
processing data directly from financial statements. The end result is a standard stock sheet for every company under
investigation. Before a decision is made to invest in a company, an in-depth interview with management is conducted to
discuss the competitive environment and the ability of the firm’s business model to continue to generate an attractive return
on equity. Hurdle rates utilized for the reinvestment of retained capital in the business are also scrutinized in detail. Every
stock in a Pyrford portfolio is visited in this way before purchase and subsequently on an annual basis. Security selection
centers on the formula: dividend yield + Pyrford’s forecast 5 year EPS growth. Stocks which do not meet Pyrford’s quality
and value criteria involving market liquidity, corporate governance, leverage, interest cover etc, will already have been
filtered out.

Portfolio Construction:

The first step is deciding the country allocation, done by the Investment Strategy Committee. The stocks in each country are
then selected by the regional teams. Once securities have been identified as suitable for investment, stock weights within
each country portfolio are determined after further consideration of the following: the long-term value assessment for each
stock (dividend yield plus Pyrford’'s forecast five year EPS growth), the confidence levels around forecasts made, and the
liquidity of each stock.

Currency Strategy:

Pyrford takes a defensive posture toward foreign exchange. Their objective is for currency to produce neutral to slightly
positive returns. The assessment of whether to hedge is based on the foreign currency’s value relative to its purchasing
power parity equilibrium level versus the base currency. Subject to client constraints and specified benchmark, their policy is
to hedge foreign currencies which are overvalued by more than 10% relative to the base currency or where there is a specific
event related risk. Up to 100% of the exposure in a particular foreign currency may be hedged.

Sell Discipline:

All portfolio holdings are continuously monitored by the relevant regional specialist portfolio manager. Generally, stocks are
sold for three reasons: 1. The company’s share price rises to such an extent that the sum of its dividend yield and forecast
long term earnings per share growth falls to a level below that of the local market or alternative stocks within that market. 2.
Changes occur in company strategy or industry which in Pyrford’s view will affect its long term ability to generate adequate
long term earnings per share growth or 3. Pyrford has made a country allocation change and decided to no longer maintain
client funds in the country.
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Pyrford International PLC
Equity Only Non-U.S.
Return Analysis Summary

Return Analysis

The graphs below analyze the manager’s return on both a risk-adjusted and unadjusted basis. The first chart illustrates the
manager’s ranking over different periods versus the appropriate style group. The second chart shows the historical quarterly
and cumulative manager returns versus the appropriate market benchmark. The last two charts illustrate the manager’s
ranking relative to their style using various risk-adjusted return measures and returns for rising/declining periods.

Performance vs CAl Non-U.S. Equity Style (Gross)
Periods ended September 30, 2016
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Pyrford International PLC
Equity Only Non-U.S.
Risk Analysis Summary

Risk Analysis

The graphs below analyze the risk or variation of a manager’s return pattern. The first scatter chart illustrates the
relationship, called Excess Return Ratio, between excess return and tracking error relative to the benchmark. The second
scatter chart displays the relationship, sometimes called Information Ratio, between alpha (market-risk or "beta" adjusted
return) and residual risk (non-market or "unsystematic" risk). The third chart shows tracking error patterns versus the
benchmark over time. The last two charts show the ranking of the manager’s risk statistics versus the peer group.

Risk Analysis vs CAl Non-U.S. Equity Style (Gross)

Four and Three-Quarter Years Ended September 30, 2016
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25th Percentile ~ 12.92 2.38 3.89 3.94 25th Percentile 1.06 0.95 1.09
Median  12.11 1.76 3.26 3.32 Median 1.00 0.93 1.03
75th Percentile 11.44 1.33 2.68 2.72 75th Percentile 0.93 0.91 0.97
90th Percentile  10.90 1.00 2.09 2.16 90th Percentile 0.87 0.87 0.92
Pyrford @ 8.28 3.19 3.09 5.08 Pyrford @ 0.65 0.87 0.70
Callan Pyrford International PLC

5



Pyrford International PLC
History of Ending Regional Weights
Period Ended September 30, 2016
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Country Allocation
Pyrford VS MSCI World ex US Index (USD Net Div)

Country Allocation
The chart below contrasts the portfolio’s country allocation with that of the index as of September 30, 2016. This chart is
useful because large deviations in country allocation relative to the index are often good predictors of tracking error in the
subsequent quarter. To the extent that the portfolio allocation is similar to the index, the portfolio should experience more
"index-like" performance. In order to illustrate the performance effect on the portfolio and index of these country allocations,
the individual index country returns are also shown.

Country Weights as of September 30, 2016
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Pyrford International PLC
Equity Only Non-U.S.
Equity Characteristics Analysis Summary

Portfolio Characteristics

This graph compares the manager’s portfolio characteristics with the range of characteristics for the portfolios which make up
the manager’'s style group. This analysis illustrates whether the manager’s current holdings are consistent with other
managers employing the same style.

Portfolio Characteristics Percentile Rankings
Rankings Against CAl Non-U.S. Equity Style
as of September 30, 2016

0%
10% ® (7)
2 20% @21)|a
€ 30%(32)|a ®|(30) ®/(29)
& 40%|
O 50% (49) A
= i ®|(57)
qc) 60% (60)| A (64)|a
o 70% ®|(71) (74)|a
X 80% ®|(80)
90%
0
100% Weighted Median  Price/Fore- Price/Book Forecasted Dividend MSCI
Market Cap  casted Earnings Earnings Growth Yield Combined Z-Score
10th Percentile 43.25 18.54 2.91 14.15 3.49 0.78
25th Percentile 35.16 16.41 2.34 11.75 3.13 0.51
Median 26.57 14.57 1.71 10.01 2.67 0.18
75th Percentile 19.77 12.78 1.41 8.53 2.33 (0.20)
90th Percentile 14.22 11.79 1.22 7.15 1.95 (0.41)
Pyrford @ 20.79 15.89 2.25 8.12 3.58 0.10
MSCI World ex US
Index (USD Net Div) A 32.05 14.61 1.58 8.60 3.22 (0.02)

Sector Weights

The graph below contrasts the manager’s sector weights with those of the benchmark and median sector weights across the
members of the peer group. The magnitude of sector weight differences from the index and the manager's sector
diversification are also shown. Diversification by number and concentration of holdings are also compared to the benchmark
and peer group. Issue Diversification represents by count, and Diversification Ratio by percent, the number of holdings that
account for half of the portfolio’s market value.

Sector Allocation Diversification
September 30, 2016 September 30, 2016
400
Industrials
ust 2 350
Health Care § 5 300 | Diversification Ratio
Telecommunications = Manager 36%
—_— 250 Index 12%
Energy 2 2004 Style Median ~ 30%
. ==
Information Technology 3 §’ 150 4
Consumer Staples 100
Utilities 504 ®,(51) o)
Financials %! Sector Diversification 0 Number of Issue
Materials :\/Iznager ””” gg} sec:ors Securities Diversification
ndex .31 sectors
Consumer Discretionary 10th Percentile 337 53
. 25th Percentile 117 31
Miscellaneous Median 73 23
Real Estat 75th Percentile 55 18
eal Estate ‘ ‘ 90th Percentile 44 14
0% 5% 10% 15% 20% 25% 30% Pyrford @ 71 26
B Pyrford [ll MSCI World ex US Index (USD Net Div) MSCI World ex US
B CAl Non-U.S. Eq. Style Index (USD Net Div) 4 1020 123
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Portfolio Characteristics Analysis

CAIl Non-U.S. Eq. Style

The charts below illustrate the behavior of the product over different portfolio characteristics through time. As a backdrop the
range (from 10th to 90th percentile) is shown for the CAlI Non-U.S. Eq. Style Universe. The ranking of the product in this
group is shown above each quarter end dot. The average ranking of the product and, if there are at least 12 data points, the
standard deviation of that ranking is also shown on the chart. The MSCI World ex US is shown for comparison purposes.
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0.60
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Any particular portfolio characteristic observation(s) may be missing due to a failure to pass a minimum "coverage hurdle" intended to ensure quality.
This can occur when the portfolio has a significant weight in stocks for which the data vendor(s) cannot supply the particular relevant financial metric.
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Sacramento Regional Transit District
International Equity
Summary Matrix as of September 30, 2016

CE
CE Entry / Exit
Investment Product Vehicle Fees & CE
Organization / Proposed  Minimum 'Fee on $15mm  Assets  Assets Investor Liquidity/ EM (%) Policy EM
Product Vehicle (mm) (CF: mgmt/all-in) ~ (mm) (mm) Protections  Valuation 5yrHigh | Low Maximum Limit
Lazard Asset Management L% 5.57% *Lazard will waive the
. inag CIT *$25 0.70%/0.80% |$13,447| $686 if redeemed < |  Daily o ° . 10% . -
International Equity Hi: 12% | Lo: 5% investment minimum.
30 days
MF 2%
0 . .
R6: BISGX $0 0.84% $623 | ifredeemed < | Daily
Pyrford | ional PLC 30 days 10.34%
yr .or nternationa $3,510 . .34% 20%
Equity Only Non-U.S. New None, although Hi: 12% | Lo: 8%
Hampshire | - ¢ 0.70% / 0.70% sags | ADLMAYAPDIY |y
Investment for significant
Trust transactions.

!Stated fees represent best estimates by candidate firms as of 1/05/17 based on general assumptions provided for this mandate and are subject to further
negotiation.
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Sacramento Regional Transit District
Performance vs CAl Non-U.S. Equity Style
Periods Ended September 30, 2016

Return Ranking

The chart below illustrates fund rankings over various periods versus the CAl Non-U.S. Equity Style. The bars represent the
range of returns from the 10th percentile to the 90th percentile for each period for all funds in the CAl Non-U.S. Equity Style.
The numbers to the right of the bar represent the percentile rankings of the funds being analyzed. The table below the chart
details the rates of return plotted in the graph above.

16%
14%
12% -
’ = B§%8§
*|C(23
10% - ®|A(31)
I
8%
s
6% (67)|A
®|A(82)
4% 855 ela
= A(96 B(31
B(99 §Di34
C(36
29, A(36
0% (81)|a
(2%) 1
(4%)
Last Quarter Last Year Last 3 Years Last 5 Years Last 7 Years
10th Percentile 8.96 13.33 4.21 10.80 7.92
25th Percentile 7.80 10.74 3.27 9.94 6.99
Median 6.77 7.94 2.16 8.75 5.97
75th Percentile 5.77 5.40 0.74 7.76 4.89
90th Percentile 4.47 3.92 (0.39) 6.57 3.90
Lazard @A 3.66 4,52 2.65 9.74 6.52
Pyrford (MF) =B 3.30 11.62 2.91 - -
Pyrford (CF) «C 3.89 11.13 2.65 8.54 6.94
Pyrford (SA) aD 3.69 11.61 2.76 8.69 7.15
Current Manager
J.P. Morgan
(Replacement) 8.53 9.01 0.64 8.12 5.12
MSCI World ex US a 6.29 7.16 0.33 6.89 4.05

Note(s): Performance is shown gross-of-fees.
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Sacramento Regional Transit District
Performance vs CAl Non-U.S. Equity Style
Recent Periods

Return Ranking

The chart below illustrates fund rankings over various periods versus the CAl Non-U.S. Equity Style. The bars represent the
range of returns from the 10th percentile to the 90th percentile for each period for all funds in the CAl Non-U.S. Equity Style.
The numbers to the right of the bar represent the percentile rankings of the funds being analyzed. The table below the chart
details the rates of return plotted in the graph above.

35%
30% -
25% ~
@ A(41)
8/A(24)
(60)| A
20% -
C(81 D(72
a B?ggg A * Eéégi
15% |
10% -
2
59 $ ci21
(50) [
e .5
0% ®A(82) c2
(79)[a F 8;%% ® | A(32)
B(80 (55)[&
(5%) A
(10%)
(15%)
12/2015- 9/2016 2015 2014 2013 2012
10th Percentile 8.43 4.92 0.30 28.92 23.51
25th Percentile 5.67 2.7 2.06 26.07 21.64
Median 3.14 0.48 3.88 22.49 19.25
75th Percentile 0.80 22.53; 5.71 18.50 16.97
90th Percentile (0.55) 4.70 7.81 15.53 14.91
Lazard @A 0.29 2.40 (2.62) 23.87 21.85
Pyrford (MF) =B 7.66 3.16 1.59 16.32 16.98
Pyrford (CF) «C 6.19 2.74 1.51 17.16 16.86
Pyrford (SA) aD 6.56 2.83 1.59 17.15 17.19
Current Manager
J.P. Morgan
(Replacement) 3.92 (1.75) (4.28) 18.12 21.23
MSCI World ex US 4 3.12 (3.04) (4.32) 21.02 16.41
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Sacramento Regional Transit District
Performance vs CAl Non-U.S. Equity Style
Recent Periods

Return Ranking

The chart below illustrates fund rankings over various periods versus the CAl Non-U.S. Equity Style. The bars represent the
range of returns from the 10th percentile to the 90th percentile for each period for all funds in the CAl Non-U.S. Equity Style.
The numbers to the right of the bar represent the percentile rankings of the funds being analyzed. The table below the chart
details the rates of return plotted in the graph above.

80%
60%
40% -|
(51) (&
s 8§S%§
@ A(79
20%
D(71 (56) A @|A(58
roR=el5 e
o *8
T ®A(12)
(61)[&
(20%)
o5
(40%) s )
(60%)
o)
(80%) 2011 2010 2009 2008 2007
10th Percentile 26.44 17.43 48.53 36.56 24.12
25th Percentile 9.49 15.06 41.35 40.10 18.89
Median 11.24 11.62 33.82 43.20 13.55
75th Percentile 13.94 9.02 29.20 46.54 9.73
90th Percentile 16.62 6.27 25.12 49.29 6.45
oot Iaa(zhﬁlr:d ’é (6.91) 7.96 27.06 (37.25) 12.09
yrfor [ - - - - -
Pyrford §0F§ *C 22.19; 9.24 31.19 533.41; 10.31
Pyrford (SA) aD  (1.75 9.50 31.55 32.91 10.14
CurrejltPMNa/lnager
.P. Morgan
(Replacement) (9.73) 7.84 37.04 (40.98) -
MSCIWorldex US & (12.21) 8.95 33.67 (43.56) 12.44
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Sacramento Regional Transit District
Performance vs CAl Non-U.S. Equity Style
Rolling Periods

Return Ranking

The chart below illustrates fund rankings over various periods versus the CAl Non-U.S. Equity Style. The bars represent the
range of returns from the 10th percentile to the 90th percentile for each period for all funds in the CAl Non-U.S. Equity Style.
The numbers to the right of the bar represent the percentile rankings of the funds being analyzed. The table below the chart
details the rates of return plotted in the graph above.

20%
®|A(15)
15% -
¢ 883
(75) &
D(14
‘ Cgﬂg
A21
10% -
__ela@4) (78)[& 42009
: 3t o
5% - (75) A c%71§
B
8 C(36 (83)| A
A(36
0% (81)|a
0,
(5%) 3 Years Ended 3 Years Ended 3 Years Ended 3 Years Ended 3 Years Ended
9/2016 9/2015 9/2014 9/2013 9/2012
10th Percentile 4.21 9.10 17.47 12.42 8.33
25th Percentile 3.27 7.60 15.85 10.46 6.82
Median 2.16 6.26 14.63 9.37 4.92
75th Percentile 0.74 4.55 13.15 8.17 3.04
90th Percentile (0.39) 2.83 11.76 6.26 1.26
Lazard @A 2.65 7.79 16.49 11.04 5.93
Pyrford (MF) =B 2.91 5.07 - - -
Pyrford (CF) «C 2.65 4.93 13.92 11.31 7.61
Pyrford (SA) aD 2.76 4.94 14.09 11.60 7.93
Current Manager
J.P. Morgan
(R